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 The Indonesian Institute of Public Accountants (IAPI) reports that there is a significant lack 

of personnel in the field of public accounting. This is reflected in the accounting profession's 

key role in instilling professional principles, integrity, and competence that are not only 

intelligent in calculations but also must understand the economic situation at large and can 

present an assessment in the form of information that can be used for decision-making. This 

scenario highlights the importance of students in addressing the growing demand for public 

accountants in Indonesia. The primary objective of this research is to identify discrepancies 

in past studies on how job market factors, work environment, workload, and financial 

incentives shape accounting students' perception of a career as public accountants. The 

methodology employed in this study involves a quantitative strategy, and the target 

population consists of PTN registered in the LLDIKTI region of Region II. Based on the 

results of this study, it is known that the implications of variables of consideration of the job 

market, work environment, workload, and financial rewards support the theory of planned 

behavior, and it is important for students to consider and know how their perception of a 

profession is, such as the possibility of getting a job in that career, the circumstances and 

conditions of the workplace environment they will encounter, the pressure of the work 

done, and the reward or salary to be received. Future research can enhance this model by 

adding moderation variables and expanding the sample for more accurate results. 

 

 

 Keywords: Financial Rewards, Job Market Consideration, Workload, Work Environment 

  

1. Introduction 

Making career choices is important for human life, as it impacts one's values and life goals. Careers relate 

to skills, interaction networks, and expertise gained from a person's development in an organization. For 

students, career success is seen from how much skill level an individual has in facing changes in global 

economic development and has high competitiveness, as well as increasingly sophisticated technological 

advances, so that they are required to be able to improve their quality in preparing for their future careers 

(Amalia et al., 2021). Specifically, accounting science has various branches of science related to the accounting 

profession, one of which is public accounting (Rahayu & Abidin, 2023). 

The public accounting industry plays a significant role in the Indonesian economy by promoting 

transparency and providing high-quality financial data (Imaniah & Purba, 2023). The Public Accountants Law 

of 2011 outlines that public accountants are professionals who offer services such as auditing, reviewing, and 

mailto:dwianjaniamandaputri%20@gmail.com
mailto:herawansyah@unib.ac.id
mailto:baihaqi.netty@gmail.com
mailto:dwianjaniamandaputri@gmail.com


Journal of International Accounting, Taxation and Information Systems, 2025, 2(2)  

 

 

204 

preparing financial reports using various technology-driven tools and systems to enhance efficiency, 

precision, and safety during their tasks, with the outcomes being extensively utilized by the general populace 

(Murdiawati, 2020). The public accountant profession has job prospects that provide intellectual challenges 

and unusual learning experiences, must have professional, integrity, and competent working principles that 

are not only intelligent in calculations but also able to understand the economic situation in broad terms so 

that they can present an assessment in the form of information that can be used for decision-making (Gîrbină 

et al., 2013). 

Becoming a public accountant is a challenging journey, starting from being declared graduated as an 

accounting bachelor, followed by participating in the Accounting Professional Education Program (PPAk) and 

taking the Public Accountant Certification Exam (USAP) to obtain a Certified Public Accountant (CPA) as one 

of the requirements to become a public accountant (Rahayu & Abidin, 2023). Students often think that public 

accountants are a stable, more flexible job, and high-paying profession that can be considered for them in 

choosing a career (Artati et al., 2021). A profession in public accounting is shaped not only by the image of job 

security but also by a range of challenges encountered by aspiring accountants, such as workload factors, work 

environment factors, job market considerations, and financial reward factors (Nouri et al., 2014). Students face 

another obstacle when it comes to pursuing a career as a public accountant, which is the advancement of 

Artificial Intelligence (AI) technology. This technology has the capability to streamline and automate various 

tasks typically performed by accountants, including matching transaction data, data processing, tax 

calculations, and bookkeeping (Franycea et al., 2024). 

The perception of accounting students towards pursuing a career as a public accountant can be 

influenced by various factors in career selection that are not fully understood. Previous research has looked 

into how job market trends, work environment, and financial incentives impact students' views of becoming 

a public accountant, but there are still unexplored aspects in this area. The findings from the study conducted 

by Amalia et al. (2021); Oktaviani et al. (2020); Rahayu & Abidin (2023); Wibisono & Febriansyah (2022), found 

that considerations of the job market, work environment, and financial rewards affect the perception of 

accounting students to pursue a career as public accountants. They emphasized that the wider the opportunity 

for a person to have a career, the more conducive the environment is, and the greater the reward a person gets, 

the higher the desire to choose the career. Meanwhile, according to the results of the study by Gintings & 

Setiawan (2022); Kainde et al. (2022); Rahmadiany & Ratnawati (2021); Sunaryo & Hasnawati (2023) 

considerations of the job market, work environment, and financial rewards do not have a significant effect on 

student perception in determining careers. They argue that choosing a career is not only about the opportunity 

to get a job, a comfortable environment, and a large salary; other things can also have an effect, such as the 

pressure of work that will be faced, the opportunity to develop a career, and the work-life balance when 

entering the world of work. 

This research offers fresh insights on the elements that impact how accounting students view their 

potential career path as public accountants. If some previous studies conducted by Gintings & Setiawan (2022); 

Rahayu & Abidin (2023); Sutapa et al. (2023) focus solely on how labor market factors, the work environment, 

and financial incentives impact the views of accounting students, it brings something new to the table by 

introducing workload as a variable that has not been thoroughly examined. Workload is important to discuss 

because of differences in resource-based economic growth areas, differences in views in each university region, 

different job market opportunities and challenges, and differences in curriculum design that are relevant to 

the needs of students in improving their readiness to enter the world of work. By presenting new and rarely 

researched variables, this research provides new results to existing knowledge. 

The grand theory that underpins it is an integral part of the theory of reasoned reactions and actions 

known as planned behavior theory. Planned behavior theory provides an overview of predictions and explains 

human behavior based on three components (attitudes, subjective norms, and perceived control of behavior) 

in consciously behaving considering the available information. Planned behavior theory is also able to provide 

a comprehensive perspective in understanding and analyzing the decision-making process of students in 

deciding to choose a career as a public accountant with various factors such as job market considerations, work 

environment, workload, and financial rewards (Rauf et al., 2020). Therefore, this research aims to identify 

discrepancies in prior study findings concerning the connections between employment market factors, 

workplace conditions, work demands, and monetary compensation on accounting students' perceptions when 
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considering public accounting as a professional path, while also examining how work demands may influence 

these associations. The study employs a quantitative methodology. 

 

2. Literature Review 

2.1. Planned Behavior of Theory 

The theory of planned behavior (TPB) is a model that outlines how an individual's inclination or 

motivation to engage in a specific action is influenced by three key elements: their attitudes towards the 

behavior, the opinions of others, and their perceived ability to control their actions (Ajzen, 1985). The study 

utilizes the theory of planned behavior to gain a holistic view of how students make decisions when selecting 

a career as a public accountant, taking into account factors like job market conditions, work environment, 

workload, and financial incentives (Rauf et al., 2020). If a person has subjective attitudes and norms that 

support a behavior yet does not have the necessary resources and opportunities, it does not mean that they 

have a strong desire to engage in a particular behavior (Erlane et al., 2008). 

2.2. Accounting Students Perception of a Career in Public Accountans on Job Matket Consideration 

Factors such as job market conditions can influence how accounting students view their career choices. 

For students, the consideration of the job market is the basis for considering their career choices, which is a 

place for a person to have hopes and opportunities that have the opportunity to be good for the future. 

According to Amalia et al. (2021) job market considerations are something that must be considered before 

choosing a job, having wide opportunities and different possibilities. The more jobs available in a profession, 

the more likely they are to get the job (Gersang, 2024). Job market factors are deeply intertwined with the 

convenience of finding job opportunities, job security, consistent employment, and diverse work 

environments (Lestari & Noegroho, 2020). 

According to research of Meilita & Lukman (2024), professions that have a wide job market and have a 

positive impact can affect the perception of students' intentions to become public accountants. Students are 

more interested in jobs that offer a lucrative job market, such as strong demand, career advancement 

opportunities, and easy access to information. In the study by Nouri et al. (2014) students at four different 

universities in the United States believe that a career as a public accountant has training for better self-

development, greater remuneration, and more opportunities for advancement.  

Students' reactions to changes and trends in the job market they encounter show how they behave as 

individuals when faced with societal pressures related to their commitment to becoming public accountants 

(Bagley et al., 2012). Using the theory of planned behavior (TPB), it is possible to understand how the decisions 

of accounting students to become public accountants can be influenced by various factors related to the job 

market. This includes the potential obstacles and difficulties they may encounter along the way.  

According to research of Rahayu & Abidin (2023) job market considerations have considerable 

implications for accounting students in determining their future careers. Research of Amalia et al. (2021); 

Wibisono & Febriansyah (2022) show that students are more likely to choose a career in public accounting 

when they see the potential for widespread positive effects and career advancement opportunities. According 

to research and theories from past studies, it is apparent that the job market plays a significant role in shaping 

the perceptions of accounting students when it comes to career choices. 

H1: Job market considerations have a positive effect on the perception of accounting students to pursue a 

career as public accountants 

2.3. Accounting Students’ Perceptions of a Career as a Public Accountant to the Work Environment 

According to Zulaika & Sari (2023), the work environment is a condition or condition of a person at work 

related to comfort and safety, efficient and effective use of time in completing the given work, and has the 

potential to increase performance at work. The work environment is also an important factor in influencing 

students' decision to choose a career. Students will consider their work environment through related 

dimensions, such as the nature of the work to be done, the level of competition between fellow employees, 

work culture, and the number of pressures that will be faced at work (Ardina et al., 2022). 
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Public accountants are known for their profession which has a comfortable work environment that has a 

positive, supportive, and conducive social interaction that can allow a person to work optimally (Hatane et 

al., 2020). But in reality, many public accountants work in a demanding environment, have a high workload, 

especially at the end of the financial reporting period, as well as very tight time pressure, which can lead to 

high stress, longer working hours, and limited career flexibility (Coleman et al., 2014). Having a fitting job can 

help ensure that an individual's well-being, equilibrium, and contentment are maintained in their professional 

life (Foley & Lytle, 2017). The Theory of Planned Behavior (TPB) suggests that accounting students have the 

ability to determine whether they want to pursue a career as a public accountant based on their beliefs and 

external factors that may influence or obstruct their decision (Artati et al., 2021). 

In previous research of Zulaika & Sari (2023), students will determine their jobs by considering the work 

environment in the desired profession by exploring various information. The work environment has been 

shown to have a positive impact on how accounting students view and consider becoming public accountants. 

In research by Imaniah & Purba (2023); Qothrunnada & Zakiy (2022), the more favorable the working 

conditions within a certain field, the more likely students are to consider pursuing a career in that field. 

Through analyzing various theories and past research, it can be inferred that students will take into account 

the positive effects of a work environment when deciding on their future career paths. 

H2: The work environment has a positive effect on the perception of accounting students to have a career as a 

public accountant 

2.4. Accounting Students’ Perceptions of a Career as a Public Accountant to the Workload 

One of the main factors affecting accounting students' desire to become public accountants is the heavy 

workload they will have to manage. According to Safitri (2020) workload is a process carried out by an 

accountant to complete work within a specified period and done in a conscious state. This workload includes 

the level of difficulty of the work of public accountants, the deadline for completing the work given, the varied 

work, and the level of accuracy of accountants in doing their work (Hatane et al., 2020). Companies that 

provide an efficient workload can improve the performance of accountants and believe that those who are 

interested in a career in public accounting have high expectations for their abilities and a strong belief in 

success in the profession.  

Students have high expectations for better jobs that can motivate them to work even harder. According 

to the Theory of Planned Behavior (TPB), in this context, it is explained that the control of a person's behavior 

can affect how they will take an action if the action leads to the desired results. In choosing a career, students 

often think that the public accounting profession has a workload that can be used as an opportunity to develop 

professional skills, especially during the process of recording financial reporting with work targets that must 

be completed by a department within a certain period (Saputra, 2022). The time and energy required to 

complete the work is part of the workload. According to Limpeleh et al. (2019), workload is something related 

to demands, such as the large number of jobs that must be completed, the effectiveness and efficiency of 

working hours, and the physical or mental condition in dealing with the complexity of the work given. 

A high workload can lead to heightened emotions, stress, and a lack of balance between personal and 

work life. According to research by Nurhandayani (2022), a bad workload can also have a bad impact on the 

body, such as fatigue due to excessive workload, headaches, and indigestion. This can be explained by the 

Theory of Planned Behavior (TPB) if the workload in a profession is too heavy and excessive compared to the 

rewards that will be obtained, then it can affect the perception of students in choosing job standards and can 

change the way they view the situation and conditions of the work they will do. This work condition includes 

an individual's view of the situation and working conditions in the public accounting profession that can 

influence students regarding the balance between the workload and the reward to be received personal 

experience, and the information received. In this behavioral planning relationship, perceived behavioral 

control can influence students' decisions about their ability to manage their workload efficiently and overcome 

the onset of a lack of confidence that can cause students interest and intention to reduce their interest and 

intention to pursue a career as a public accountant. Research by (Abang et al., 2020) reveals the perspective 

that students need to know how the workload can affect their perceptions and intentions so that they are not 

too burdened by high needs or expectations when working as a public accountant. Based on the explanation 
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of theory and previous studies, it can be concluded that a high workload can affect how students' perception 

and intention to choose a career as a public accountant. 

H3: Workload affects accounting students' perception of a career as a public accountant 

2.5. Accounting Students’ Perceptions of a Career as a Public Accountant on Financial Awards 

According to Bhat & Khan (2023), financial incentives refer to rewards provided to employees in 

appreciation of their performance at work. These financial awards include salaries, pension funds, overtime 

pay, bonuses, and other compensation (Asyifa et al., 2022). Financial rewards have an important role and are 

also one of the factors that are the main attraction for them in meeting their living needs. Previous research by 

Amalia et al. (2021) revealed that financial incentives are used as a way to inspire workers in the workplace; 

the higher their productivity, the more significant the financial compensation they will receive. More 

comprehensively, Nouri et al. (2014) explained that financial rewards are synonymous with a person's 

perception of getting a better salary from a job, one of which is a public accountant. 

Public accounting firms have their way of providing salaries to their employees. This payroll is carried 

out based on the number of clients employed by accountants; the more clients, the greater the financial rewards 

that will be obtained. A large salary is something that accounting students who want to have a career as public 

accountants are desired. In research by Ahmed et al. (1997), financial awards are a very important 

consideration for students financial rewards are a very important consideration for students in making career 

decisions. Students think that by having a career as a public accountant they will get a higher salary compared 

to income from different careers.  

In previous research of Rahayu & Abidin (2023), students tend to choose a career with a good long-term 

income that can meet their economic (clothing, food, and board) and life physiology needs rather than other 

incomes. According to the Theory of Planned Behavior based on applicable subjective norms, the accounting 

profession is demanded with working hours and high levels of stress requires financial rewards that can 

compensate for the competitive nature of the career. Student enthusiasm can increase when the offer of 

financial awards is higher if you have a career in public accounting. The greater the financial reward obtained, 

the greater the student's perception of the profession. In this context, students need to know how much 

financial rewards they will receive when working as a public accountant, to have a potential strategy to 

determine the profession in the future. 

After analyzing existing theories and research, we can infer that offering generous financial incentives, 

along with bonuses, can enhance the motivation and enthusiasm of accounting students in considering a 

profession as a public accountant. 

H4: Financial awards have a positive impact on the perception of accounting students to pursue a career as 

public accountants 

 

Figure 1. Research Model 

Source: Data processed, 2024 
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3. Methodology 

This research employs a quantitative comparative approach to causality. The sample population for this 

study is PTN LLDIKTI Region II, which includes Bangka Belitung, Bengkulu, Lampung, and South Sumatra 

provinces. The sampling technique used in this study is purposive sampling, where samples are selected based 

on specific criteria: a) completion of auditing 1 and auditing 2 courses, b) completion of ethical governance 

courses (profession/business), and c) enrollment as active D3/S1 accounting students in the 5th and 7th 

semesters. This research also utilizes primary data obtained through the distribution of questionnaires. The 

questionnaire deployment applied the Likert scale with a multiple linear regression model. The questionnaire 

is distributed by using the Google Forms media, which will be distributed via WhatsApp, Instagram, TikTok, 

and email. 

 

4. Results and Discussion 

4.1. Research Results 

4.1.1. Descriptive Statistics 

The main goal of performing a descriptive statistical analysis is to give a summary or description of a 

subject for examination by determining the lowest value, highest value, mean value, and standard deviation 

detailed in Table 1. 

Table 1. Descriptive Statistics 

Variable N Min. Max. Mean Std. Deviation 

Job Market Considerations (X1) 291 28 40 33,18 2,51 

Work Environment (X2) 291 27 35 31,43 1,805 

Workload (X3) 291 28 45 38,74 3,368 

Financial Rewards (X4) 291 24 40 35,06 2,744 

Perception of Accounting Students to Have a Career as a 

Public Accountant (Y) 
291 31 45 38,66 2,721 

Valid N (listwise) 291     

Source: Processed Research Data (2025) 

Based on the results of descriptive statistics Table 1, shows the results of a statistical summary of 

dependent variables and independent variables with a total of 291 respondents. The Job Market Consideration 

Variable (X1) has 8 statement items, obtaining a standard deviation value of 2,518 and an average value of 

35,18 with minimum and maximum values of 28 and 40 respectively. If the questionnaire statements are 

reviewed based on a theoretical range, a minimum score of 8 is obtained with an average of 24. Thus, the actual 

average score is greater than the historical average score of 35,18 > 24, indicating that the average student 

answers the statement with an answer "yes" and shows that job market considerations for a career as a public 

accountant affect the perception of accounting students with the ease of accessing information.  

The Work Environment Variable (X2) had 7 statement items, obtaining a minimum value of 27 and 35 

with a standard deviation value of 1,805 and an average value of 31,43. If the questionnaire statements are 

reviewed based on a theoretical range, a minimum score of 7 is obtained with an average of 21. Thus, the actual 

average score is greater than the historical average score of 31,43 > 21, indicating that the average student 

answered the statement with a "strongly agree" answer and shows that the work environment, such as a 

competitive work environment, a conducive work atmosphere, and adequate technology affect the perception 

of accounting students to pursue a career as a public accountant.  

The Workload variable (X3) has 9 statement items, obtaining a standard deviation value of 3,368 and an 

average value of 38,74 with minimum and maximum values of 28 and 45 respectively. If the questionnaire 

statements are reviewed based on a theoretical range, a minimum score of 9 is obtained with an average of 27. 

Thus, the actual average score is greater than the historical average score of 38,74 > 27, indicating that the 

average student answers the statement with a "strongly agree" answer and shows that the workload on public 

accountants affects the perception of accounting students to pursue a career as a public accountant.  

In the Financial Award variable (X4) there are 8 statement items, obtaining the minimum and maximum 

values obtained respectively of 24 and 40 with an average value of 35,06 and a standard deviation value of 
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2,744. If the questionnaire statements are reviewed based on a theoretical range, a minimum score of 8 is 

obtained with an average of 24. Thus, the actual average score is greater than the historical average score of 

31,43 > 24, indicating that the average student answers the statement with an answer "yes" and indicates that 

financial rewards, such as pension funds, health benefit funds, and other bonus income affect the perception 

of accounting students to pursue a career as a public accountant.  

The Variable of Perception of Accounting Students to Become a Public Accountant (Y) has 10 statement 

items, obtaining a minimum value of 31 and a maximum value of 45 with an average value of 38,66 and a 

standard deviation of 2,721. If the questionnaire statements are reviewed based on a theoretical range, obtain 

a minimum score of 10 with an average of 30. Thus, the actual average score is greater than the historical 

average score of 38,66 > 30, indicating that the average student answers the statement with a "yes" answer and 

shows that job market considerations, work environment, workload, and financial rewards are decisive factors 

in accounting students' perception of a career as a public accountant. 

4.1.2. Classic Assumption Test  

Normality tests, multicollinearity tests, and heteroscedasticity tests are fundamental in understanding 

the influence of independent variables on dependent variables, as indicated in table 2 (Dewi & Pravitasari, 

2022). 

Table 2. Classical Assumption Test Results 

No. Testing Indicator Description 

1. Normality Kolmogorov-Smirnov 0,077 > 0,05 Normally distributed 

2. Multicollinearity Tolerance > 0,10 VIF < 10 No symptoms of multicollinearity occur 

3. Heteroscedasticity Park test Sig. > 0,05 No symptoms of heteroscedasticity 

Source: Processed Research Data (2025) 

According to the data in Table 2, the normality test results were calculated using the one-sample 

Kolmogorov-Smirnov test with unstandardized residual. The Asymp Sig. (2-Tailed) value was found to be 

less than 0.05, indicating that the data in this research is not distributed normally. According to Kabiru 

Abidemi et al. (2023); Nosakhare & Bright (2017); Noughabi & Arghami (2011), to overcome these problems 

by changing the normality testing method, from the Asymp Sig.(2-tailed) is changed to Monte Carlo Sig (2-

tailed) to get a better regression value. The findings from the multicollinearity test indicated that each variable 

had a tolerance value above 0.10 and a VIF value below 10, indicating the absence of multicollinearity in the 

regression model. The outcomes of the heteroscedasticity test utilizing the Park test revealed that a significance 

value exceeding 0.05 did not exhibit any signs of heteroscedasticity. 

4.1.3. Simultaneous Significance Test (F Test) 

Table 3. F Test Results 

Model Sum of Squares df Mean Square F Sig. 

1 

Regression 1145,348 4 286,337 81,706 ,000b 

Residual 1002,287 286 3,505   

Total 2147,636 290    

Source: Processed Research Data (2025) 

Table 3 displayed the outcome of the multiple linear regression analysis, indicating an F value of 81,706 

which was statistically significant at a level of 0.000, less than 0.05. This suggests that factors such as job market 

conditions, work environment, workload, and economic compensation have an impact on how accounting 

students perceive the profession of public accountants.  Furthermore, the regression model used was deemed 

to be effective in explaining these relationships. 

4.1.4. Test Coefficient of Determination (R²) 

Table 4. Test Results of the Coefficient of Determination (R²) 

Model R R Square Adjusted R Square Std. Error of the Estimate 

1 ,730a ,533 ,527 1,872 

Source: Processed Research Data (2025) 
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The determinant coefficient test results revealed an Adjusted R-square value of 0.527, suggesting that 

53% of the dependent variables are impacted by the independent variables, leaving 47% influenced by 

variables that were not examined. 

4.1.5. Multiple Linear Regression Analysis 

Table 5. Multiple Linear Regression Analysis Results 

 Unstandardized 

Coefficients 

Standardized 

Coefficients t Sig. Remarks 

B Beta 

Job Market Considerations (X1) ,220 ,204 3,484 ,001 Accepted 

Work Environment (X2) ,245 ,162 3,462 ,001 Accepted 

Workload (X3) ,149 ,185 3,133 ,002 Accepted 

Financial Rewards (X4) ,345 ,347 6,219 ,000 Accepted 

Source: Processed Research Data (2025) 

Accounting students' career perceptions toward public accounting (Y) in relation to job market 

considerations (X1) demonstrates a coefficient of 0.220 with a significance level of 0.001 < 0.05; therefore, the 

hypothesis receives support. 

1) Accounting students' career perceptions toward public accounting (Y) regarding workplace environment 

(X2) shows a coefficient of 0.245 with a significance level of 0.001 < 0.05; consequently, the hypothesis is 

validated.  

2) Accounting students' career perceptions toward public accounting (Y) concerning workload factors (X3) 

exhibits a coefficient of 0.149 with a significance level of 0.002 < 0.05; thus, the hypothesis is confirmed. 

3) Accounting students' career perceptions toward public accounting (Y) in relation to financial 

compensation (X4) presents a coefficient of 0.345 with a significance level of 0.000 < 0.05; hence, the 

hypothesis is accepted. 

4.2. Discussion 

4.2.1. Perception of accounting students for a career as a public accountant on job market considerations  

SPSS 2.0 analysis results demonstrate that employment market factors influence accounting students' 

career perspectives toward public accounting. This relationship is evidenced by a positive coefficient of 0.220 

and significance level of 0.001. Since the significance value falls below 0.05, the relationship is statistically 

meaningful, leading to hypothesis validation. Employment market factors impact accounting students' 

perceptions by 0.220, equivalent to 22.0%. This indicates that enhanced employment opportunities correspond 

to increased likelihood of pursuing public accounting careers. 

Employment market factors represent crucial considerations for students when making career decisions, 

as these elements shape student perceptions. The connection between employment market factors and 

accounting students' attitudes is supported by Wen et al. (2015) who explain that students gravitate toward 

public accounting careers due to the profession's consistent work patterns, career advancement opportunities, 

and accessible professional information. These findings align with research by Amalia et al. (2021); Andika & 

Tobing (2023); Muslimin & Taufiq (2022); Wibowo (2020), all demonstrating that employment market factors 

significantly and positively influence accounting students' inclination toward public accounting careers.  

4.2.2. Perception of accounting students for a career as a public accountant towards the work environment 

According to the findings of experiments carried out with SPSS 2.0, the attitudes of accounting students 

towards pursuing a career as a public accountant are influenced by the work environment. The positive 

coefficient of 0.245 with a significant value of 0.001 suggests a strong impact. As the significance level is less 

than 0.05, the hypothesis is deemed valid. It can be concluded that the work environment plays a significant 

role in shaping the perceptions of accounting students, accounting for 24.5% of their decision-making process. 

A comfortable and supportive work environment for public accountants is likely to attract more students to 

consider this profession. 
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The relationship between the work environment and student perception is that a supportive work 

environment can be a factor that spurs students to choose a career in the field of public accounting. Indicators 

used include leadership and direction, teamwork, availability of facilities, innovation, and adaptability (Rabia 

et al., 2021). A comfortable work environment can improve one's performance optimally so that one can work 

efficiently and effectively. If it is related to the planned behavior theory approach, it is important for students 

to consider the work environment they want so that they will have a plan by looking for various information 

about a profession, one of which is public accounting (Zulaika & Sari, 2023). The results of this study are same 

with the study by Imaniah & Purba (2023); Rahayu & Abidin (2023); Saputra (2022) that the ambiance in which 

one works has a notable impact on how accounting students view pursuing a profession as a public 

accountant.  

4.2.3. Perception of accounting students for a career as a public accountant on workload  

The SPSS 2.0 test results showed that the workload variable (X3) influences how accounting students 

view the prospect of becoming a public accountant. The positive coefficient of 0.149 with a significance level 

of 0.002 indicates the impact. With a significance level lower than 0.05, the results are considered significant 

and the hypothesis is therefore accepted. Workload affects the perception of accounting students by 0,149, or 

14,9%. This means that the greater the workload on public accountants, the greater the possibility of students 

considering the job. 

Workload is closely related to student perception. According to Nurhandayani (2022), excessive 

workloads for public accountants may impact the career choices of accounting students seeking a specific level 

of job satisfaction. The findings of Abang et al. (2020), which show that workload has a significant positive 

influence on accounting students' perception of a career as a public accountant. 

4.2.4. Perception of accounting students for a career as a public accountant on financial awards  

SPSS 2.0 testing outcomes reveal that monetary compensation influences accounting students' career 

perspectives toward public accounting professions. This relationship is demonstrated by a positive coefficient 

of 0.345 with statistical significance at 0.000. Since the significance level remains below 0.05, the finding is 

statistically meaningful, leading to hypothesis validation. Monetary compensation affects student attitudes by 

0.345, equivalent to 34.5%. This suggests that enhanced professional compensation corresponds to more 

favorable student perceptions of the accounting profession (Coleman et al., 2014). 

Monetary compensation represents a key motivational factor for students during career selection 

processes. The measurement indicators encompass merit-based incentives, wage progression, retirement 

benefit programs, and medical insurance coverage. Consequently, student interest in public accounting 

careers intensifies when substantial financial incentives are available, playing a crucial role in individual career 

decisions (Franycea et al., 2024). These findings correspond with research by Gintings & Setiawan (2022); 

Nouri et al. (2014); Sutapa et al. (2023), which confirm that monetary compensation significantly and positively 

influences accounting students' public accounting career preferences. 

 

5. Conclusion 

Statistical analysis utilizing the F-test demonstrates that job market considerations, workplace 

environment, workload factors, and financial compensation collectively influence students' career perceptions 

toward public accounting, with a coefficient of determination of 53%. These findings offer empirical support 

that the independent variables significantly and positively affect accounting students' inclination to pursue 

public accounting careers. The research outcomes indicate that job market considerations, workplace 

environment, workload factors, and financial compensation variables align with the theory of planned 

behavior, emphasizing the importance for students to evaluate and understand their professional perceptions, 

including employment prospects in their chosen field, anticipated workplace conditions and circumstances, 

occupational stress levels, and expected compensation packages.  

Theoretically, this research has implications for the literature on the theoretical development of factors 

that can affect the perception of accounting students in determining their careers, especially in the context of 

public accountants. In addition, the research results of this research are expected to contribute to curriculum 
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design, career development, and recruitment strategies, as well as the formulation of education and 

employment policies that are in line with the needs of the industry and the job market. The limitations of this 

study are that access to the distribution of questionnaires to collect data is still very limited so that many 

questionnaires do not return, the possibility of respondents giving answers that are not completely honest or 

in accordance with their perceptions, the limited time period thus reducing the depth of analysis and more 

varied data collection, and only focusing on the four universities. It is suggested for future studies to broaden 

the sample size and incorporate additional factors like technostress, ethical norms, and professionalism that 

can impact the choices of accounting students to pursue careers as public accountants. 

 

6. References 

Abang, R., Nursiani, N. P., & Fanggidae, R. P. . (2020). Pengaruh Beban Kerja Terhadap Kinerja Tenaga 

Kependidikan Pada Kantor Rektorat Universitas Nusa Cendana Kupang. JOURNAL OF 

MANAGEMENT (SME’s), 7(2), 225–246. 

Ahmed, K., Alam, K. F., & Alam, M. (1997). An empirical study of factors affecting accounting students’ career 

choice in New Zealand. Accounting Education, 6(4), 325–335. https://doi.org/10.1080/096392897331398 

Ajzen, I. (1985). From Intentions to Actions: A Theory of Planned Behavior. Action Control, 11–39. 

https://doi.org/10.1007/978-3-642-69746-3_2 

Amalia, Z., Fauzi, A., & Mardi. (2021). Pengaruh Penghargaan Finansial, Pertimbangan Pasar Kerja, dan 

Lingkungan Kerja terhadap Pemilihan Karir sebagai Akuntan pada Mahasiswa Akuntansi di Jakarta. 

Jurnal Ilmiah Edunomica, 05(01), 224–234. 

Andika, B., & Tobing, V. C. L. (2023). Analisis Faktor-Faktor yang Mempengaruhi Minat Mahasiswa 

Akuntansi dalam Pemilihan Karier sebagai Akuntan Publik. Jurnal Ilmiah Akuntansi, 1–10. 

Ardina, T., Vegirawati, T., & Ningsih, E. K. (2022). Minat Mahasiswa Akuntansi Dan Keputusan Pemilihan 

Karir (Studi Kasus Pada PTS Di Kota Palembang) Tia. Jurnal Media Wahana Ekonomika, 19(2), 323–334. 

Artati, D., Kaharti, E., & Susilowati, I. (2021). Analysis of Theory of Planned Behavior in Predicting 

Accountants’ Interest in Gaining Chartered Accountant Titles in the Central Java Region. Proceedings of 

the 3rd International Conference on Banking, Accounting, Management and Economics (ICOBAME 2020), 

169(Icobame 2020), 373–377. https://doi.org/10.2991/aebmr.k.210311.074 

Asyifa, V. S., Rukmini, & Pratiwi, D. N. (2022). Analisis Penghargaan Finansial, Pertimbangan Pasar Kerja Dan 

Persepsi Standar Audit Terhadap Minat Mahasiswa Akuntansi Dalam Pemilihan Karir Menjadi Auditor. 

Magsima, X(2), 203–214. 

Bagley, P. L., Dalton, D., & Ortegren, M. (2012). The factors that affect accountants’ decisions to seek careers 

with big 4 versus non-big 4 accounting firms. Accounting Horizons, 26(2), 239–264. 

https://doi.org/10.2308/acch-50123 

Bhat, M. A., & Khan, S. T. (2023). Determinants of accounting students’ decision to pursue career as ACCA-

certified accountants: a case study of Omani students. Management and Sustainability:, 2(3), 217–238. 

https://doi.org/10.1108/MSAR-09-2022-0043 

Coleman, M., Kreuze, J., & Langsam, S. (2014). The New Scarlet Letter: Student Perceptions of the Accounting 

Profession After Enron. Journal of Education for Business, 79(3), 134–141. 

https://doi.org/10.3200/JOEB.79.3.134-141 

Dewi, S. N., & Pravitasari, D. (2022). Pengaruh Pelatihan Profesional, Penghargaan Finansial, dan 

Pertimbangan Pasar Kerja terhadap Minat Berkarir Akuntan Publik. Jurnal Ilmiah Ekonomi Islam, 1(1), 

707–714. https://doi.org/10.47467/alkharaj.v5i2.1247 

Erlane, K. G., Jamaliah, S., Noraini, M. N., & Kamaruzaman, J. (2008). The 21st century accounting career from 

the perspective of the Malaysian university students. Asian Social Science, 4(8), 73–83. 

Foley, P. F., & Lytle, M. C. (2017). Social Cognitive Career Theory, the Theory of Work Adjustment, and Work 



Amanda Putri Dwi Anjani et al / Accounting Students' Perceptions of a Career as a Public Accountant: Job Market Considerations... 

 

 

213 

Satisfaction of Retirement-Age Adults. National Center for Biothecnology Information (NCBI), 176(1), 100–

106. https://doi.org/10.1177/0022146515594631.Marriage 

Franycea, N. V., Herawansyah, & Danang, A. S. (2024). Pengaruh Penghargaan Finansial, Pelatihan 

Profesional, Pengalaman Magang, Motivasi dan Kemajuan Teknologi terhadap Minat Mahasiswa 

Akuntansi dalam Berkarir Sebagai Akuntan Publik. Al-Kharaj: Jurnal Ekonomi, Keuangan & Bisnis Syariah, 

6(5), 3791–3807. https://doi.org/10.47467/alkharaj.v6i5.1233 

Gersang, R. N. (2024). Pengaruh Gender, Penghargaan Finansial, Pertimbangan Pasar Kerja, Motivasi Karier, 

Pengakuan Profesional, Lingkungan Kerja, dan Personalitas terhadap Minat Mahasiswa Akuntansi 

untuk Berkarier Menjadi Akuntan Publik. JD-MARCH, 1(1), 1–10. 

Gintings, B. T., & Setiawan, T. (2022). Determinants of Career Selection as a Public Accountan (Study on 

Accounting Students at Bunda Mulia University. Jurnal Ekonomi, 11(03), 1379–1393. 

Gîrbină, M. M., Albu, N., & Albu, C. N. (2013). Determinants and Perspectives of an Accounting Career . 

Empirical Evidence on Students ’ Perceptions. Journal of Economics and Management Engineering, 7(4), 963–

966. 

Hatane, S. E., Pratama, S. W., & Gunawan, F. A. (2020). Perception of the Millennial Generation on Quality of 

Life and Motivation Career in Accounting. Business and Management Research, 158, 493–504. 

https://doi.org/10.2991/aebmr.k.201212.069 

Imaniah, N., & Purba, M. A. (2023). Analisis Faktor-Faktor yang Mempengaruhi Minat Mahasiswa Akuntansi 

dalam Pemilihan Karier sebagai Akuntan Publik. Scienta Journal: Jurnal Ilmiah Mahasiswa, 5(4)., 1(1). 

Kabiru Abidemi, A., Fatai Bright, A., & Musa, A. (2023). Classification of Some Test of Normality Techniques 

into UMP and LMP Using Monte Carlo Simulation Technique. Mathematics Letters, 9(1), 8–17. 

https://doi.org/10.11648/j.ml.20230901.12 

Kainde, L. L. A., Sambara, V. L., & Gerungan, B. H. (2022). The Influence of Financial Rewards, Job Market 

Considerations, and Work Environment on the Interest in Pursuing a Career as a Public Accountant. 

Klabat Journal of Management, 3(1), 55–66. 

Lestari, L. P., & Noegroho, Y. A. K. (2020). Faktor-Faktor yang Mempengaruhi Pemilihan Profesi Akuntansi 

oleh Mahasiswa Akuntansi. Jurnal Bingkai Ekonomi, 5(1), 28–42. 

Limpeleh, E. A. ., Sondakh, N., Manggopa, R. E., & Nangoy, S. J. (2019). Analysis of the Impact of Competence 

and Considerations Market Work Toward Accountant Careers on Polimdo Accounting Students. 

Scientific Research Journal, 07(10), 30–40. https://doi.org/10.31364/scirj/v7.i10.2019.p1019707 

Meilita, S., & Lukman, H. (2024). Factors Influencing Student ’ S Interest in Becoming Public Accountants : Case of 

Private University Students in Bogor. 2(3), 217–226. 

Murdiawati, D. (2020). Faktor-Faktor Yang Mempengaruhi Minat Mahasiswa Akuntansi Di Surabaya Untuk Memilih 

Karir Menjadi Akuntan Publik. 20(2), 248–256. 

Muslimin, & Taufiq. (2022). Analysis of Academic Capabilities, Financial Awards, and Job Market 

Considerations on Interest in Career Interest as Public Accountants. Asian Social Science and Humanities 

Research Journal (ASHREJ), 4(2), 56–66. https://doi.org/10.37698/ashrej.v4i2.162 

Nosakhare, U. H., & Bright, A. F. (2017). Evaluation of Techniques for Univariate Normality Test Using Monte 

Carlo Simulation. American Journal of Theoretical and Applied Statistics. Special Issue: Statistical Distributions 

and Modeling in Applied Mathematics, 6(1), 51–61. https://doi.org/10.11648/j.ajtas.s.2017060501.18 

Noughabi, H. A., & Arghami, N. R. (2011). Monte carlo comparison of seven normality tests. Journal of 

Statistical Computation and Simulation, 81(8), 965–972. https://doi.org/10.1080/00949650903580047 

Nouri, H., Parker, R. J., & Sumanta, S. (2014). Students’ perceptions of work in public accounting and 

employment preferences. Accounting Education: An International Journal, 14(3), 293–311. 

https://doi.org/10.1080/06939280500077236 

Nurhandayani, A. (2022). Pengaruh Lingkungan Kerja, Kepuasan Kerja, dan Beban Kerja terhadap Kinerja. 



Journal of International Accounting, Taxation and Information Systems, 2025, 2(2)  

 

 

214 

Jurnal Ekonomi Dan Bisnis Digital (Ekobil), 1(2), 107–111. 

Oktaviani, Y. S., Zoebaedi, F., & Ani, S. M. (2020). Analisis Faktor-Faktor yang Memengaruhi Minat 

Mahasiswa Akuntansi Berkarier Menjadi Akuntan Publik. Jurnal Riset Akuntansi, 1(1), 47–59. 

https://doi.org/10.35814/relevan.v1i1.1815 

Qothrunnada, A., & Zakiy, F. S. (2022). Faktor-Faktor yang Mempengaruhi Minat Mahasiswa Akuntansi 

Syari’ah untuk Berkarier Menjadi Akuntan Publik. Jurnal Ekonomi Dan Bisnis Islam, 2(1), 66–85. 

Rabia, F. M., Luhur, U. B., Primasari, N. H., & Luhur, U. B. (2021). Analisis determinan minat mahasiswa 

akuntansi berkarier sebagai akuntan publik. Sumber Artikel Akuntansi, Auditing, Dan Keuangan Vokasi, 

5(2), 78–94. 

Rahayu, R. A., & Abidin, F. I. N. (2023). Determinants of Career Selection as a Public Accountant: The Role of 

a Financial Reward Moderator. Journal of Accounting Science, 7(1), 110–129. 

https://doi.org/10.21070/jas.v7i1.1680 

Rahmadiany, A. W., & Ratnawati, D. (2021). Faktor-Faktor yang Mempengaruhi Minat Mahasiswa Akuntansi 

dalam Memilih Karir sebagai Akuntan Publik. Seminar Nasional Akuntansi (Prosiding SeNAPaN), 1(1), 

119–128. https://doi.org/10.33395/owner.v8i3.2292 

Rauf, F. H. A., Khalid, F. M., Tan, D. D. R., Khalid, N. H., Mohamad, N. S., & Radhi, N. F. M. L. (2020). Factors 

Affecting Students’ Intention To Become Professional Accountant In Selected Malaysian Universities. 

European Proceedings of Social and Behavioural Sciences EpSBS, 171–180. 

https://doi.org/10.15405/epsbs.2020.12.05.18 

Safitri, H. U. (2020). Hubungan Beban Kerja Dengan Stres Kerja. ISSN, 8(2), 174–179. 

Saputra, A. A. (2022). Pengaruh Kompensasi , Lingkungan Kerja Dan Beban Kerja Terhadap Kepuasan Kerja 

Karyawan. Technomedia Journal (TMJ), 7(1), 68–77. 

Sunaryo, T. M., & Hasnawati. (2023). The Effect of Professional Recognition, Work Environment, Social Values, 

Job Market Considerations, and Locus of Control on Career Selection in Public Accounting. Jurnal 

Ekonomi Trisakti, 3(1), 739–754. https://doi.org/10.25105/jet.v3i1.15610 

Sutapa, H., Dyah Palupiningtyas, Suriadi, Musran Munizu, & Masradin. (2023). Analysis Of The Influence Of 

Financial Rewards, Motivation, Job Market On Career Intention As A Public Accountant. JEMSI (Jurnal 

Ekonomi, Manajemen, Dan Akuntansi), 9(5), 2236–2242. https://doi.org/10.35870/jemsi.v9i5.1597 

Wen, L., Hao, Q., & Bu, D. (2015). Understanding the Intentions of Accounting Students in China to Pursue 

Certified Public Accountant Designation. Accounting Education: An International Journal, 24(4), 341–359. 

https://doi.org/10.1080/09639284.2015.1051561 

Wibisono, A. F., & Febriansyah, D. K. I. (2022). Faktor yang Mempengaruhi Minat Mahasiswa Akuntansi 

terhadap Profesi Akuntan Publik (Studi Empiris Pada Mahasiswa Akuntansi di Yogyakarta). Jurnal 

Khazanah, 14(2), 64–71. 

Wibowo, E. T. (2020). Pengaruh Penghargaan Finansial, Pertimbangan Pasar Kerja Dan Pelatihan Profesional 

Terhadap Pemilihan Karir Akuntan Publik. Jurnal Akuntansi Bisnis Pelita Bangsa, 5(2), 109–120. 

Zulaika, Y. F., & Sari, D. P. (2023). Pengaruh Motivasi, Lingkungan Kerja, Nilai Sosial, dan Kecerdasan 

Adversity terhadap Minat Mahasiswa untuk Menjadi Akuntan Publik. Jurnal Ilmiah Mahasiswa Ekonomi 

Akuntansi (JIMEKA), 8(2), 277–284. 

 

Copyrights 

Copyright for this article is retained by the author(s), with first publication rights granted to the journal. 

This is an open-access article distributed under the terms and conditions of the Creative Commons Attribution 

license (http://creativecommons.org/licenses/by/4.0/). 


	1. Introduction
	2. Literature Review
	2.1. Planned Behavior of Theory
	2.2. Accounting Students Perception of a Career in Public Accountans on Job Matket Consideration
	2.3. Accounting Students’ Perceptions of a Career as a Public Accountant to the Work Environment
	2.4. Accounting Students’ Perceptions of a Career as a Public Accountant to the Workload
	2.5. Accounting Students’ Perceptions of a Career as a Public Accountant on Financial Awards

	3. Methodology
	4. Results and Discussion
	4.1. Research Results
	4.1.1. Descriptive Statistics
	4.1.2. Classic Assumption Test
	4.1.3. Simultaneous Significance Test (F Test)
	4.1.4. Test Coefficient of Determination (R²)
	4.1.5. Multiple Linear Regression Analysis
	4.2. Discussion
	4.2.1. Perception of accounting students for a career as a public accountant on job market considerations
	4.2.2. Perception of accounting students for a career as a public accountant towards the work environment
	4.2.3. Perception of accounting students for a career as a public accountant on workload
	4.2.4. Perception of accounting students for a career as a public accountant on financial awards

	5. Conclusion
	6. References

